e
LA,

ANt EIEA

VR AT T7HTI—

THE ENGINEERING ACADEMY OF JAPAN

Engineering Academy of Japan

Academy initiatives related to diversity and inclusion

Chair of the Gender Committee of the EAJ
Professor, Chuo University
Yoko Nameki,

LA NS RNt

AN



EiYE AGENDA

] Introduction to the Gender Committee of EAJ

[ Current Status of Women in STEM in Japan and Unconscious Bias

[0 Gender Committee Activities

v
v
v

Hosting the annual EAJ Gender Symposium
ntroducing Interviews with Inspiring Role Models on Good Practices site

Diversity Awareness Survey in EAJ

v' Making policy recommendations to promote equity in STEM
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E‘:‘E!_= Gender Committee of the Engineering Academy of Japan (EAJ)

[J Purpose
The Gender Committee of EAJ was established to promote diversity and inclusion in
the fields of engineering, science, and technology.

] Key Focus Areas
v Empowerment of women researchers and engineers
v’ Support and development of the next generation
v’ Fostering diversity as a driver of innovation

1 Main Activities

= v" Hosting the annual EAJ Gender Symposium

§ v' Introducing Interviews with Inspiring Role Models on Good Practices site
f;f;:/ v Conducted a Diversity Awareness Survey within EAJ

2 v" Providing Policy Proposals to Promote Participation in STEM Fields
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Ef!!= Current Status of the Proportion of Female Graduates in STEM in Japa%

Only 16% of female university students major in engineering, manufacturing
= and construction...
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E':‘!= Academic achievement of 15-year-olds in Japan

Japanese girls' literacy in science and mathematics is among the highest

OECD survey on learning achievement (15-year-olds)

Japan | OECD average
Total Boys Girls Total Boys Girls
Mean score 547 points 548 points | 546 points . . :
in scientific literacy 1st 1st 1st 485 points | 485 points | 485 points
Mean score 536 points 540 points | 531 points . . :
in mathematical literacy 1st 1st 1st AFEPOIES | ArCHOINGE | S0 poinis

Mean score 516 points 508 points | 524 points

in reading performance 1st 1st ath 476 points | 464 points 488 points

Compiled based on the Programme for International Student Assessment (FISA) 2022, OECD.
Ranked out of 38 OECD member countries. Students attending school who are aged between 15 years and 3 months and 16 years and 2
months at the time of the survey (in the case of Japan: first-year senior high school students).
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E':! Unconscious Bias in Choosing Science Courses
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Persistent unconscious bias that women are not suited to technical fields

—— Percentage who think that science career paths Percentage of women who were judged to be
— are not suitable for women unsuitable for science careers
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Hosting the annual EAJ Gender Symposium

Year

2025

2024
2023
2022
2021

2020

2019

2018

Theme

Why do female students in science and
engineering not pursue graduate school?

Unconscious Gender Bias and Innovation
New Ways of Learning in a Digital Society
Innovation and Diversity

Diversity in Women’s Careers

Exploring Innovation through Psychology: New
Pathways to Breakthrough ldeas

Transforming Industry and Future Society
through Women’s Participation

Transforming Engineering through Women’s
Participation: Women Making a Difference

EAJ Gender
Symposium
Themes

(2018-2025)




( !— The 8th EAJ Gender Symposium
— “Why Don’t Female Students in Science and Engineering Pursue Graduate Studies?”

The symposium focused on the issue of low graduate school enrollment among female students in
science and engineering.

Part 1: Keynote on how universities can better support female graduate students.
Part 2: Panel discussion with female students sharing their perspectives.
Discussed ways to encourage more women to pursue research careers through graduate study.
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Good Practices on Diversity
— Interviews by Student Members of the Gender Committee -
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EAJ Emergency Recommendation: “Strategies to Expand
the Participation of Women in the Fields of Informatics

e and Engineering” 2025
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Diversity Awareness Survey in EAJ by the Gender Committee (2021)
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